DOCUMENT RESUME 



ED 324 586 



C6 022 842 



TITLE Indiana State Plan for Development School Counseling. 

School Administrators Introduction Packet. 
INSTITUTION Indiana State Dept. of Education, Indianapolis. 
PUB DATE 90 

NOTE 55p.; For a related -document, see C6 022 841. 

PUB TYPE Guides - General (050) 

EDRS PRICE MF01/PC03 Plus Postage. 

DESCRIPTORS Administrator Responsibility; Counseling Objectives; 

Counseling Services; Counselor Role; Curriculum 
Development; Developmental Programs; Elementary 
Secondary Education; * Guidance Programs; * Program 
Administration; Progrcim Design; Program 
Implementation; *School Counseling; Values 
Education 

IDENTIFIERS Comprehensive Guidance; ^Indiana; Indiana State 
Department of Education 

ABSTRACT 

The Indiana Department of Education recently convened 
a tasx force to identify essential values and to determine how these 
values can be successfully infused into school curricula. 
Accordingly, in collaboration with the Indiana School Counselors 
Association (ISCA), the Department established a working committee to 
construct a developmentally oriented comprehensive schooT counseling 
program for Indiana schools. This introductory packet for school 
administrators begins by rcating the assumptions, rationale, and 
benefits of the Indiana State Plan for Developmental School 
Counseling, which consists of competencies which fall into three 
general categories: (1) the personal-social domain, "Learning to 
Live;" (2) the educational domain, "Learning to Learn;" and (3) the 
career development domain, "Learning to Work." The second section 
addresses costs for progreun and personnel, providing budgets and pie 
charts for time distribution and costs at the elementary, middle 
school/ junior high, and high school. The third section briefly 
discusses the administrator's role in developmental school 
counseling, while the final section provides a series of distribution 
tables and graphics comparing developmental school counseling to 
traditional counseling, and highlighting the structure, resources, 
and suggested local district processes in the comprehensive guidance 
program. Appended are suggested job descriptions, the Indiana State 
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ZMTAOOUCTZOM 



Recognizing that education is at tha crossroads in tarms of 
progranving priorities and utilization of parsonnal, tha Indiana 
Departsant of Education recently convened a task force to 
identify essential values and how these can be successfully 
infused into school curricula. A review of these items 
indicates that they naturally fall within the province of school 
counseling. Conplinenting this statewide effort, the 
Departaent, in collaboration with the Indiana School Counselors 
Association, established a working couittee charged with 
constxructing a developmental ly oriented plan which rightfully 
places the school counselor in a position of strength and 
responsibility. This publication is the product of that effort. 

In overall perspective, the time has come to acknowledge 
that school counseling is an important and integral part of the 
total educational program with the potential to contribute to 
the full development of our students. Professionals in 
education must view school counseling as a comprehensive program 
rather than a constellation of loosely associated services which 
serve an adjunctive role to the instructional program. The 
challenges which face us today necessitate that we muster every 
human resource to which we have access and strategically place 
them in viable, proactive programs. 



AflUMFTZOMfl 



Thttr« ar« 8«v«ral premises which s«rv« as th<t foundation 
upon which Indiana's program plan is constnictsd. These 
pramisss make up the framework which gives form and function to 
this model. The comprehensive developmentally oriented school 
counseling program: 



is a program rather than a constellation of 
services. It is a vital component of the school's 
total educational package. 



- consists of a curricular element with a scope 
and sequence based primarily on the regularly 
assessed needs of students. 



- contains measurable student competencies which 
are essential to effective functioning at each 
developmental level. 



depends on parent, teacher, student, staff, 
administrator, and community support and 
collaboration. 



- accommodates the needs of aJLL students placed at 
educational levels throughout the K-12 grade level 
span. 



will be regularly and systematically evaluated as 
to how successfully stated student competencies 
are met. 



WITZOMXLI 



Th« school counseling program is an integral part of the 
total educational enterprise. Given that student growth and 
developnent evolve over time, it follows that the need for a 
developmental counseling program begins before Kindergarten and 
continues through graduation from senior high school. All 
students can benefit from participation in school counseling 
activities which are fashioned to maximize each individual's 
personal-social, educational, and career development potential. 
This kind of orientation contrasts with the traditional approach 
to guidance which can be characterized as crisis-focused and 
reactive, information service intensive, unplanned and 
unstructured, and dedicated to scheduling and other non-guidance 
functions. Comprehensive developmental school counseling is 
preventive and proactive in orientation, comprised of four major 
program components (oeuaseliag eurrioulua, individual planning/ 
responsive services, and system support), planned and 
goal-oriented, and accountable. 
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BnnrzTS 



BsMfits of dttv«lopn«ntal school counseling vhlch accrue to 
significant others are cited below. 



FOR STUDimt 

1. Promotes knowledge and assistance in career exploration 
and developaent. 

2. Develops decision naking skills. 

3. Increases knowledge of self and others. 

4. Broadens Icnowledge of our changing world. 

5. Increases opportunities for counselor-student interaction. 

poR PARnrsi 

1. Provides support for parents regarding their child's 
educariOAial development. 

2. Develops a systen for a child's long-range planning. 

3. Increases opportunities for parent/counselor interaction. 

4. Enables parents to obtain resources when needed. 

FOR TIACnRf I 

1. Encourages positive, supportive working relationships. 

2. Provides a team effort to address proficiencies. 

3. Enhances the role of the counselor as a resource person. 

FOR BU8IMISS, IMDUSTRY AMD LXBORi 

1. Provides increased opportunity for collaboration among 
counselors and business , industry, and labor connunities. 

2. Enhances the role of the counselor as a resource person. 

3. Increases opportunities for business, industry, and labor 
to participate actively in the total school program. 

4. Provides a potential work force with decision-making 
skills, pre-employment skills, and increased worker 
maturity. 

FOR BOAlDt OF BDUCATIOMl 

1. Provides rationale for including a comprehensive guidance 
program in the school system. 

2. Provides program information to district patrons. 

3. Provides ongoing information about student competencies 
attained through guidance program efforts. 

4. Provides a basis for allocating funds for guidance 
programs. 
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rOR AOMZIIZtTRATORIt 

1. Provid«» prograa ttructur* with specific content. 

2. Provides a aeans of evaluating school counseling program 
efforts (accountability) . , 

3. Enhances the isage of the school counseling program in th< 
community. 

FOR SCHOOL CODMSILORII 

1. Provides a clearly defined role and function. 

2. Eliminates non-guidance functions. 

3. Offers the opportunity to reach a large majority of 
students. 

4. Provides a tool for program management. 

5. Outlines clearly defined responsibilities for specific 
student competencies. 

FOR STUDIMT SIRVXCIS STAFF: 

1. Provides school psychologists social workers and other 
student services staff with a clearly defined role and 
function of the counselor. 

2. Clarifies areas of overlapping responsibilities. 

3. Encourages a positive team approach enhancing cooperative 
work relationships. 
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DirZVZTZOM 

D#vplopMnt«l school counsel Ing fons an aqual partnarship 
with tha instructional program. Dav^lopaantal by dasign, it 
includas saquantially prasantad activitias and rasponsiva 
sarvicas which targat studant growth and davalopaant as priority 
goals. Collaborativa in practica, coaprahansiva school 
counsaling focusas on tha attainnant of studant coapatancias 
across tha grada lavals which addrass tha parsonal-social, 
educational, and caraar davalopaant naads of all studants. 



FarsoBal«Sooial Haads 
UASMZVa TO LZ¥I 

This diaansion consists of thosa coapatancias which 
highlight ralating to othars as individuals and in groups. The 
focus of intarvantion in this araa has to do with educational, 
career, and general life success - the developaent of a strong 
positive self concept. Awareness of self - "Who an I?** - 
persists as a najor theme in education today. 



Iduoatloaal naads 
LIAIMZMa TO LIAIM 

Activities clustered in this area are designed to help 
students get the most out of each learning situation. 
Competencies include those **nev basics" necessary for survival 
in this age of information and high technology: decision-making 
and problem-solving skills, goal-setting, dealing with change, 
organizing and managing information and one's time, etc. 



career Davalopmaat Meeds 
LIARMZMO TO VOIX 

This component includes those competencies which targat 
positive attitude towards work and the development of skills 
which will enable students to make successful transition from 
school to the world of work and from job to job across tha life- 
career span. 
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In addition to nurturing student growth and d«v«lopin«nt in 
the areas of learning to live, learn, and work, the proficienci 
which comprise the comprehensive school counseling programs 
naturally cluster in categories. These competency categories a 

as follows: 



LEARNING TO LIVE 

Understanding and appreciating self. 
Understanding and appreciating others. 
Understanding and appreciating home and family. 
Developing a sense of community. 
Making decisions and setting goals. 
Understanding safety and survival. 



LEARNING TO LEARN 

Understanding the relationships between personal 
qualities and school. 

Understanding factors which affect school achievement. 
Making decisions, setting goals, and taking action. 
Understanding interaction between home/ family and 
school . 

Understanding interaction between school and community. 



LEARNING TO WORK 

Understanding the relationships between personal 
qualities and work. 

Making decisions, setting goals, and taking action. 

Exploring careers. 

learning how to use leisure time. 

Learning to work together. 



JI 



tSOaXAM COmOMlMTfl 



Th«s« mamm coMpat«ncl«s ar« addnss^d through •ssantlally four 
dallvary systams: guldaaoa eurrloulUB, ladlTldual plaaalag, 
raapoaslva aarrloaa, and ayataa support , all of which 

charactarlza tha comprahanslva school counsallng program. Each 
of thesa dallvary systams has its own lasson plan foraat with 
which proficiancy spacific activitias ara davalopad for 
implaaantation. Licanstd counsalors, in collaboration with 
taachars, adainistrators, othar studant sarvica profassionals, 
parants, agancy parsonnal, and studants ara rasponsibla for 
organizing and anabling thasa activitias. 
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COST 



rioaMM riMOMMiL cost 



Mt. PlMsant Township Cooaunlty Schools Is a corporation in 
transition aovlng toward a coapr«h«nslv« K-12 D«v«lop««ntal 
Counssllng Program. Ths corporation psmlttsd us to look at their 
tins study data from ths 1988-1989 school ysar. W« ar« gratsful 
th«y Mmrm willing tq rnhnrm thm infornation in an affort to 
facilitate understanding of what counseling programs can do, what 
they cost, and how a program looks in transition. The K-12 
Comprehensive Developmental School Counseling program is being 
implemented from the lower grades up. The study shows implemen** 
tation of th's program in grades K-3 in the 1988-1989 school year. 

Counselors in this school corporation were paid in a salary 
range of $24,000 to $30,000. A mid-range figure of $27,500 was 
used for purposed of the charting which follows. Percentages of 
time represent actual school day only. One counselor in this 
corporation indicated 27.25 hours spent after school on various 
counseling activities and those hours are not reflected in the 
charted percentages. Also note the costs do not reflect materials « 
equipment, or support staff. While not yet at the desired 
percentages for allocation of school counselor's time during the 
student day (see following chart), Mt. Pleasant Township currently 
has the model implemented through the 7th grade. 

If vov have further questions on their implementation 
process, contact Pam Thomas, (317) 759-8113, or Rick Thomas, 
(317) 759-7706. 
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OradAS K-) fehool CouasAliBf rregrui 
coat pmx stnAaat 
B«s«4 OS ea* oeaaaalera aaiary ($27,Soo) 



navat/iwmgmt. etm»Tgnt.mi 



% of 



Classroom Activity 21% 
Group 11% 



cost Of 



$5775.00 



3025.00 



■tudaata 
MmxrmA 



520 



520 



Cost psr 



$ 11.11 
5.82 



% Of 



Cost of 



■tudaata 
■agyad 



Cost par 
atudant 



Acadaaic Consult 

and Planning 1% 

Tast Program 3% 



275.00 
825.00 



520 
520 



.53 
1.59 



aaapoMaivB aiavicaa 



% of 



Coat of 



studaata 
■•g^«d 



Coat par 
atudsnt 



Peraonal Counaaling 12% 
Spacial Programs 23% 
Consultation 16% 



3300.00 
6325.00 
4400. OC 



520 

520 
520 



6.35 
12.16 
8.46 



flYflTBM aOTPOlT 



% Of 



Coat Of 

funetioa 



Studaata 
Barvad 



Coat par 
atudant 



Systam Support 



7% 



1925.00 



520 



3.70 



iiOM-coinfaai.iMO xPMiMiiTaxTiva AcriyiTiaa 

% of Coat of 
XlBl yuaction 



Studaata 
■arvad 



Coat par 

fltuO«nt 



Non-Counaal ing 
Adainiatrativa 
Activitiaa 



6% 



1650.00 



520 



3. 17 



TOTALS t 



100% 



$27,500.00 



520 



9 52.88 
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TIME DISTRIBUTION FORM 
ELEME^^^ARY LEVEL 




Curttnc Discnci ProfruD 
Pereenuges 



Suggested 

Ptrctntagcs 
3S%^% counseling curnculum 
S% •10% individual student planning 
30%«40% responsive scnaces 
10%*1S% system support 
0% non*coun$eling 




Desiied District Pror^m Percentages 



Curreni District 
Program PerctnUgis 

^31 counseling cuniculum 
individual planning 
rtsponsivt servict 
7 system support 

^ non-counseling 




Suggested Perctntages 



Desired District 
Program Percentages 

counseling curriculum 
individual planning 
responsive service 
system support 
non-counseling 



oradtfl 4-c •eheel ceuMtlisg vrofm 
Cost psr stvtat 
B«s«4 ea ens eeuBSSlors sslaxY ($27,500) 





% of 
Time 


Cost of 


•tttdsats 


Cost per 


Classrooa Activity 


10% 


$2750.00 


450 


$ 6.11 


Group 


20% 


5500.00 


450 


12.22 


iMDiviDOM. PLamiia 












% Of 

Time 


Cost Of 

PumetioB 


•tUdSBtS 

Served 


Cost per 
student 


Acadonic consult 
and Planning 


7% 


1925.00 


450 


4.28 


Tost Program 


0% 


0.00 


NA 


NA 














% of 
Time 


Cost Of 

Pimatiem 


■tudeats 
served 


Cost per 

student 


Individual Contact 


12% 


3300.00 


450 


7.33 


Speci'.l Programs 


16% 


4400.00 


450 


9. 78 


Consultation 


3% 


825.00 


450 


1.83 


SYSTIM SUPPORT 












% Of 
Time 


Cost Of 

Puaction 


Students 
served 


Cost per 


System Support 


19% 


5225.00 


450 


11.61 


MOM-COmiMLIlia XDIIIllTSnAVTVS ACTTVTTTSS 








% Of 

Time 


Cost Of 

PunetioB 


Students 
served 


Cost per 
8tu4flBt 


Non-Counssling 
Administrative 
Activities 


13% 


3575.00 


450 


7.94 


TOTALS: 


100% 


$27,500.00 


450 


$ 61.10 



TIME DISTRIBUTION FORM 
ELEMENTARY LEVEL 




CuntmDiscnct Prognxn 
Pcrccnu|c$ 



Su|scs(€d 

Percencac^ 
3S%-4S% counselini curriculum 
S% 40% individual snidenc planning 
30ft-40% responsive services 
lQ%-\5% system suppon 
0% non-counseling 




Desired Discric: Prognm Percentages 



Currtnt District 
Program Ptrctntagcs 

30 couAseliflg cuiriculum 
7 individual planning 

31 responsive service 
19_ system suppon 

13 non counseling 




Suggested Percentages 



Desired District 
Program Percentages 

counseling cumculum 
individual planning 
responsive service 
system support 
non-counseling 
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coat pmt mtuA^t 
Ba0#d on onm ooimsalen salary <$27,S00) 





% Of 

TiBfl 


cost Of 
nuatien 


■t«4«ltS 
■•md 


Cost psr 

StudOBt 


ClassrooB Activity 


5% 


$1275.00 


250 


$ 5.50 


Group 


3% 


825.00 


250 


3.30 


<i^^#V^ WW V^OT^ V V ^ ■■■0V ^^MB 












% Of 

TiM 


Cost Of 

VimatioB 


•tttdsats 
flsrvod 


Cost por 

StUdOBt 


AcadMic Consult 
and Planning 


4% 


1100.00 


250 


4.40 


Tost Program 


0% 


0.00 


NA 


NA 


SMPOHSXVI nSVTClS 












% of 

TlBO 


Cost of 

VUBfltiOB 


■tudsats 
ftXYtA 


Cost psr 

StUdOBt 


Individual Contact 


30% 


8250.00 


250 


33.00 


Spocial k^'ograms 


20% 


5500.00 


250 


22.00 


Consultation 


13% 


3575.00 


250 


14.30 


SYSTKM SUPPORT 












% Of 
TiM 


Cost Of 
rUBOtiOB 


StUdSBtS 

Sorvod 


Cost por 
studoat 


Systoa Support 


13% 


3575.00 


250 


14.30 


iioii-coinnit.im] XDKiiiian&Tivi xcnvmmm 








% Of 

TiM 


Cost Of 


stttdsats 
ssrrod 


Cost por 
studoat 


Non-Counsol ing 
Adninistrativo 
Activitios 


12% 


3300.00 


250 


13.20 


TOTAUt 


100% 


927,500.00 


2S0 


$110.00 
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TIME DISTRIBUTION FORM 
MIDDLE SCHOOL/JR- HIGH LEVEL 



OCurrtot District 
Prof run Ptrctnt9g€s 
8 counseliag curriculum 
^ individuAl plinaing 
responsive service 
-13- system support 
12 ncn<ounselin| 

Currenc Discnct Profnm 
Percenuges 



Suggested 

Percentages 
2S%«3S% counseling cumculum 
l5%-25% individual student planning 
30%OS% responsive services 
10%-1S% system support 
0% non-counseUng 




Suggested Percentages 




Desired District 
Program Percentages 

counselmg/guidonce cumculum 
uidividuol planning 
responsive service 
system support 
non'COunseling 



Desired DiiCrici Progrsm Percentages 
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QradM f-12 tobeel CouBMllag rrograa 
cost pmx stttAMt 
lAtAd OB oBo oottMolers Mlftry ( 927,900) 



DlVBLOl 



% of 

Ti«0 



coot of 

yunatloii 



■tttdoato 

■MTOd 



Coat por 
■tud>nt 



Classrooa Activity oi 
Group 121 



$ 0.00 
3300.00 



NA 

700 



$ NA 
4.71 



Acadomic consult 

and Planning 



Tost Progran 



% of 
_Zill_ 



171 
51 



Cost of 



4675.00 
1375.00 



■tOdOBtS 

Sorrod 



700 
700 



Cost por 
Stttdont 



6.68 
1.96 



RMPOMSIVl SBBVICIS 



% of 
Tiao 



Individual Contact 331 
Special Programs 5.5% 
Consultation ill 



cost of 



9075.00 
1512.50 
3025.00 



■tUdSBtS 



700 
700 
700 



Cost por 



12.96 
2. 16 
4.32 



BYOTnt flOPPORT 



System Support 



% of 



10.51 



cost of 

FUBOtlOB 



28S7.50 



atudoBts 
sorvod 



700 



Cost por 
atudont 



4.13 



liOM-eQmfSSt.Tlia mnnTnypTMLTIVB XC TITITIIS 



Non-Counsol ing 
Administrativo 
Activities 



% of 



61 



cost of 



1650.00 



StUdOBtS 



700 



Cost por 
Studeat 



2.36 



TOTALfl 



100% 



$27,500.00 



700 



$ 39. 2t 
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TIME DISTRIBUTION FORM 
HIGH SCHOOL LEVEL 



12 
22 

49,5 
12,5 
6 



Currtfit District 
Program Ptrctncigcs 

counselinf curhcuium 
individual plamung 
responsive service 
system suppoR 
non-counseling 



Current Distnct Program 
Percentages 



Suggested 

Percentages 
1S%.2S% counseling curhcuium 
2d%*3S% individual student planning 
25%*3S% responsive services 
lS%-20% system support 
0% non-counseling 




Suggested Percentages 



Desired District 
Program Percentages 

counseling/guidance curriculum 
indivtdual planning 
responsive service 
system support 
non-guidance/counseling 



Desired District Prognm Percentages 



A FEW MORE WORDS 
ABOUT YOUR IMPORTANCE 



ZMVOLVIO JiDUXMIfTIATOM 



school administrators ar« involved in d«liv«ry of th« Indiana 
Stats Plan for Dsvslopnsntal School Counssling. It is ths 
rsponsibility of ths administration to bs informsd about the 
Indiana Stats Plan for Devslopmsntal School Counssling and to 
approvs and support the local plan to implement the program. 

In addition, the following kinds of administrative support are 
needed: 

1. CQimnitaent to staff ; The administration provides 
writtsn and oral support of the counseling program 
to all staff. 

2. Time ; Ths administration provides counselors time to 
implement the counssling program, adequate time to 
inform the school staff and community about the 
developmental counssling program and how it will be 
implemented. This may entail the deleting of 
noncounseling administrativs duties and paper work 
that had been previously assigned. 

3. Facilities : The administration makes available 
appropriate facilities to implement the developmental 
counssling program, to accommodate individual, small 
group and classroom activities. 

4. Budget ; The administration provides budget based on 
identified counseling needs that allows for the 
purchass of resources and training to implement the 
developmental counseling program. 

5. Program evaluation ; It is the responsibility of the 
administration to evaluate the developmental 
counseling program. 

6. Performangf - fefwd evaluation ; It is the responsibility 
of the administration to routinely evaluate each 
counselor. Suggested evaluation performance-based 
evaluation forms are available for local adaptation 
from the Indiana Department of Education. 
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THE PROCESS STEP BY STEP 



• Th« School adnlnlstration must coounlt to counseling program 
improv(tm«nt and bm 

- ready to participate in planning, 

- raady to allocate resources and release time for planning, and 

- ready to support abandonment of current activities that do not 
support nev priorities. 

e Counselors must commit to counseling program improvement and be 

- ready to become personally involved, 

- ready to assume key roles in planning for the developmental 
counseling program. 

e The school board must commit to counseling program improvement 
and be 

-* ready to adopt policy statements, 

- ready to support planning time, 

- ready to participate in the planning process, and 

- ready to lend fiscal support. 

e School staff must commit to counseling program improvement and 
be 

- ready to contemplate new ideas and change and 

- ready to become personally involved. 




PBXMCZVLlt 0? OmLOPKIWria. COOVSILZVO VIOOIIMI0 

D«v«lopm«ntal counseling is for all students. 

D«v«lopmental counseling has an organized and planned curriculun. 

Developmental counseling is sequential and flexible. 

Developmental counseling is an integrated part of the total 
educational process. 

Devfclopaental counseling involves all school personnel. 

Developnental counseling helps students learn more effectively 
and efficiently. 

Developmental counseling includes counselors who provide 
specialized counseling services and interventions. 



source: p ty^i n«TT.«ntal ^ijH.nr, and rounselinq; ft Prag^igal 
Approach , by Robert Myrick 
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Traditional 



Developmental 



Crisis Counseling 
Information Service 
Career Information Service 
Scheduling/Programming 
Reactive 

Clerical/Task-Oriented 
Unplanned 
Unstructured 
Maintains Status Que 



Preventive Plus Crisis Counseling 

Guidance Curriculum 

Career Planning and Development 

Program Management 

Proactive 

Goal-Oriented 

Planned Daily Activities 

Accountable 

Evaluates and Changes 
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DEVELOPMENTAL COUNSELING 



OEVELOPMENTAL 
CURRICULUM 


INDIVIDUAL 
PLANNING 


RESPONSIVE 
SERVICES 


SYSTEM 
SUPPORT 


NON-COUNSELINvl 
ADMINISTRATIVE 
ACTIVITIES 


EXAMPLES OF AC 


nviTIES 


ClassrooB 
Activities: 

Learning 
to Live 

Learning 
to Learn 

Learning 
to Work 


Individual 
Assessaen^ 


Individual 
Counsel ina 


Research 


Bus Duty 


Career 
DevelODBent 


Saall group 
Counsel ina 


Staff/CoHBunity 
Develooaent 


Plavaround DutV_ 


Lifestyle 
Plannina 


Consultation 
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Delivery System 
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and / \ 


and 


Community / \ 


Industry 


/ Counseling 




/ Program 




/ Manager 




Counselors 




Student Service Professionals 


Teachers 




Staff 
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Management X 






/Counselor 






School Staff 






-r 

Parents 




Counselor 
School Staff 


+ 

Commu nity 
+ 

Business/ 
Industry 
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Adapted from Wisconsin Department of Education 



Involvement of Others as Resources 





Supportive 


Participative 


Interdependent 


School 
Board 
Member 


Recognizes the model which 
requires that counseling be 
available to all K-12 students. 


Provides adequate financial 
support for the progrim in 
such areas as personnel, staff 
developmettt, clerical support, 
and materials. 


Supports policies for 
delivering the counseling 
program as an integral part of 
the total educational process 
so that all of students' 
development needs are met. 


District 
Administrator 


Understands tlie counseling 
needs of school populations. 

Establishes and reviews 
counselor job descriptions in 
the context of developmental 
counseling. 


Worlcs with the school board, 
faculty, administrative staff, 
and community to secure 
support for developmental 
counseling. 

Insures that the counseling 
staff is represented on the 
district aoministrative council. 


Views all school personnel as 
havins a part to play in an 
articulated developmental 
counseling program. 

Provides leadership for an 
active, ongoing counseling 
program. 

Reauires responsibility and 
evaluation ot Lhe progress 
toward goals, objectives, and 
developmental student 
outcomes. 


1 Principal 


Establishes a positive climate 
for implementing the 
counseling program. 

Recruits oualifted personnel 
and provides them with the 
necessary facilities, time, 
equipment, and clerical staff. 

Assists with a public relations 
program that will emphasize 
counseling as an integral part 
of the totd school program. 


Works closely witK the 
counseling sta^f to plai:. 
implement, and evaluate :he 
IDCM. 

Uses the counseling staff to 
plan, inservice, evaluation, or 
assessment of counseling 
progrant 

Encoura^ parents 
conunumty members, and 
business and industry 
representatives to participate 
in the education sj^tem. 

Assures that the counselii^ 
program staff is relieved of 
excessive clerical and 

nondfivftlonni^nf aI cmmc^lSno 

duties. 


Encourages staff members to 
up^ade skills and knowledge 
for implementing counseling 
program. 

Encourages counselor to 
assume managerial role to 
facilitate the establishment of 
a developments 1 program. 

Monitors program 
effectiveness tor the goals, 
objectives, and developmental 
student outcomes in the 
IDCM. 


Director 
of 

Curriculum 


Infuses developmental 
counseling awareness through 
curriculum. 

Facilitates identification of 
other disciplines with like 
student proficiencies. 


Coordinates the IDCM with 
other district disciplines. 


Works with counseling staff to 
plan, implement, and evaluate 
the comprehensive 
developmental counseling 
program. 



^ Level I Level n Level III 
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Supportive 



Participative 



Interdependent 



Director 
of 

Guidance 


Provides the district 
adminismtor and school 
board with information on 
fundinic personnel, program, 
and evaluation needs. 

Promotes professional growth 
of all counseling personnel 


Establishes a systematic 
approach to making 
counseling available to K-12. 

Seeks and matatains 
cooperative workina 
relatioQshtpiwithaD 
persooaelw! -Mercies and 
responsaMMties affect the 
development aad 
imfriementatioa of the 
counseling program. 

Provides leadership for 
development of appropriate 
IDCM implementation plans. 

Coordinates regular, planned 
meetings where counselors 
share information, consult on 
specific problems, and 
clevelop and refine 
systemwide programs. 


Works with administration 
and supervisory staff to plan 
and develop the K-12 
counseling curricula. 

Assigns staff and coordinates 
all curricular guidance 
activities. 

Coordinates the counseling 
program and the rf4&ourccs 
provided by teachers, parents, 
and others. 

Promotes a comprehensive 
student services mode delivery 
system. 


Psychologist 

Social 
Worker 

School Nurse 

Student 

Assistance 

Program 

At-Risk 
Student 
Personnel 


Coordinate referrals to other 
IDCM service providers. 

Communicate regularly on 
districi student service 
programs. 


Work with the counseling staff 
to provide summary 
information to school/ 
community about ''at-risk'* 
students and assist with 
programming designed to 
reduce those risks. 

Utilize A comDrehen&ive 
student services team 
approach to coordinating 
programs and services for 
students in crisis. 


Are involved in planning, 
implementing, and evaluating 
the IDCM so that all students 
receive systematic counseling 
based on learning to learn, 
learning to live, learning to 
work. 


Vocational 
Education 
Teachers 


Assist vocational education 
students to achieve specific 
vocational competencies 
which enable them to gain 
entry into an occupational or 
postsecondary setting. 


Work cooperatively with 
counselors to provide 
employment counseling, 
placement, and follow-up 
services for students enrolled 
in vocational courses and 
cooperative programs. 


Work with counselors and 
entire staff to ensure that all 
students receive instruction or 
information on occupations, 
employability skilk, current 
job market, and interviewing 
techniques. 



Level I Level n Level m 





j Supportive 


Participative 


Interdependent 


Local 

Coordinator 


Coordiiutes vocational 
prc^amming and federal 
hinatiiff for education/career 
counseling. 


Coordinates vocational 
curriculum offerings with the 
IDCM. 


Participates in plannins, 
implementing, and evafualing 
the guidance program. 


Special 

Education 

Stair 


^.^QOTviuuiics IOC aiscssuieDi oi 
students for poiuble 
placment in tED programs. 

Coordinate response to 
career guidance needs of 
EEN students with counselor. 


Coordinate the development 
of individualized education 
programs to include 
counseling. 


Work cooperatively with the 
counseling staff to provide 
informatbn and sug^st 
management strategies the 
regular classroom teachers 
can use. 


Teachers 


Refer students to counselor 
for assistance. 

Create positive^ interactive 
relationships with students 
and proviw a primaiy basis 
for mtellectuaC sodaC and 
emotional growth. 


Request assistance from 
counsek>r toplan and 
implement IDCM activities * 
academic and vocational 
curriculums. 


Recognize the value of 
developmental guidance. 

Use subject areas to assist 
students in developing living, 
working, and learning 
competencies. 

Work as team ment ers to 
plan and implement 
counseling activities essential 
to the overall development of 
students. 


Business 
and Industry 
Representatives 


Provide speakers, field trip 
opportunities, and school 
demonstrations to increase 
student knowledge of the 
work world in their 
community. 


Provide information and 
opportunities for students to 
participate in co-op 
profframsjob-shaaowing, and 
work experience. 

Encourage and participate in 
student organization. 


Provide up-to-date labor 
market information, co-op 
apprenticeship sites, and 
mentorships for all students. 


Parents 


Provide suppmt for children 
through partidpadon in 
parent conferences, scLool 
activities^ and volunteerism. 

Work with teachers and 
counselors to support their 
children's learning to learn, 
live, and work. 


Participate in school 
curriciuar, extracurricular, 
and counsielins activities 
serving their cnildren. 

Promoting counseling as an 
important part of education. 


Participate on the counseling 
conunittee that will facilitate 
implementation of the IDCM. 

Serve as mentors and models 
for classes. 


Community 

Service 

Agencies 


Establish communication and 
referral channels. 


Provide information on 
services avaihble to students 
and families. 


Participate in planning and 
implementation of a 
counseling program that 
includes services and 
activities provided by the 
community agencies. 



Level I Level n Level HI 



1^ 
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Suggested Local District Process 



1 School district steering committee 
is established. 







2 Steering committee learns about 
Indiana Counseling model and 
implementation process. 





T 



3 Steering committee returns to local 
district and established school/ 
community advisory committee. 



4 Committee begins local planning j 
effort by assessing current 
counseling program and available 
school/community resources. 



S Conunittee examines current 

program to determine 'Tit*" between 

it and IDCM levels of resource ' 

organization and management. 

1 — 

6 Committee determines necessary 

^ new or reallocated resources 

needed for implementation. 



i 7 Committee establishes timeline for 

transition from current status to 
, comprehensive developmental 
j counseling program. 



8 Implementation plan is taken to 
school board for approval. 



9 Committee remains intact fts a 
resource coordination and program 
evaluation group. 



APPENDIX 
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Indiana Department of Education 

I 

Center for School Improvcincfit and Performance 
Room 229. Sutc Houac • IndUnapoUn. IN 46204-2798 
Telephone 317/232-9100 




SCHOOL COUKStLOR ROLI DirmiTIOM 



The Indiana Stata Plan for Davalopmantal School Counsallng 
dafinas tha ^ icansad school counsalor's rola as: 



Tha school counselor is an intagral part of tha total 
educational program* Tha licensed school counselor 
implements a program that is developmental by design 
and includes sequential activities implemented with 
the support of administrators, teachers, student 
services personnel, students and parents. The 
licensed school counselor's work shall include: 

1. Counseling curriouIuB 

2. Individual Student Planning 

3. Responsive Services 

4. System Support 

The licensed school counselor addresses the needs of all 
students by helping them to: 

Acquire knowledge of self and relating effectively to 
others 

Develop competencies in career/vocational planning and 
exploration* 

Achieve educational success* 



3f) 
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Office Location - Two Market Square Center - 251 East Ohio Street 



ff^lfPU JOB pggcaiPTioii 



Titiai ll«MBtary toheel cettBS«ler 

yyAm^rf guaatlont 

TO provid* a co«pr«h«n»iv« d«v«lop««ntal program for all 
children in •l«B«ntary achoola. 

TO contult with t«ach«r», paranta, and ataff to anhanca thair 
affactivanaaa in halping atudanta. 

To provida aupport to othar alamantary aducational prograna. 

TO provida diract counaaling aupport to atudanta through 
reaponaiva aarvicaa. 

M^^og Job ••■ponalbilltiaa: 

1. Inplamant tha alamantary counaaling curriculum. 

2. Guida individual and groupa of atudanta through tha 
davalopaant of aducational, paraonal, accial or caraar 
plana. 

3. Counaal individuala and groupa of atudanta with problems. 

4. Conault with taachara, paranta and staff regarding 
children 'a needa. 

5. Refer children with problema and thair parents to special 
programa, apacialiata, and outaide agencies. 

6. Participate in activities which contribute to the 
affective operation of the achool. 

7. Plan and evaluate the counaaling program. 

8. Pursue continuoua professional grovrth. 
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!• XaplMMi^i thm •iMMtary oouBs^ling ourriouluas 



Conduct classrooB counseling lessons in collaboration with 
•ach taachar/ classrooa and/or systamatically conduct 
davalopMntal counsel ing groups for each grade level 
throughout the year. 

Consult with an<f/or provide resources to teachers and 
parents to facilitate their instruction of counseling 
content. 

Consult with and be a resource person to teachers to 
facilitate inclusion of counseling curriculum which is 
found in the IndlADA Curriculum Profici ency Guide (1987) 
and The Indiana State Plan for Devl opmental School 
Counseling, 



2. Guide individual and groups of students through the 
development of educational and career explorations 

Work with teachers and parents in preparat^.n for 
transitions from one school to another. 

Coordinate work and career awareness activities. 

Facilitate participation in beginning of the year student 
orientation activities. 

Meet individually with students to facilitate student's 
self understanding and improvement of their behavior and 
performance. 

This may include the development of a portfolio system. 

Increases parent participation in the schooling process of 
their children through special parent activities. 

Encourages student feedback to the school and student 
active participation in their education. 

Assist students in assessing and interpreting their 
abilities, interest, skills and achievement. 



3. counsel individuals and small groups of children with 
problems: 

Conduct structured, goal oriented counseling sessions in 
systematic response to identified needs of individual or 
groups of children-- recurrent topics may include academic 
failure, family issues, child abuse, attendance and/or 
behavior problems, peer problems, and substance abuse. 
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couult with t0aoh«rs# parMts a&d staff rogardiag 
ohilAraa'a aMdst 

Participata in/conduct confarancaa with taachara, paranta, 
and atudanta. 

Conduct in aarvica programa for faculty. 

Act as a rasourca parson for faculty, staff, and parents* 

Conduct or provida opportunitias for parent education 
programa. 

Write articles for parent -newsletter. 

Assist families with school related problema. 

May implement and supervise an advisor/advisee or peer 
programs for staff or students. 

Refer ohildrea with problemii aad their parenta to apeoial 
prograsa, apeoialista, and outside ageaoieai 

Consult and coordinate with in-schoo) specialist, such as 
school adm.^ristrators, licensed school social workers, 
licensed school nurse and licensed school psychologist, 
community based mental health professionals, service 
agencies, and physicians. 



Participate in, ooorAiaate or ooaduot activitiea which 
contribute to the effective operation of the achoolx 

Provide continuous orientation of staff and community to 
the developmental counseling program through use of 
newsletters, local media, school and community 
presentations. 

Serve on departmental curriculum/community committees; 
interpret group teat results to faculty and staff. 

Contribute to the school's goals for enhancing education in 
the building. 

Establish effective liaisons with the various staffs. 

Act as an advocate for groups and individual students i^s 
decisions are made that will affect those students. 

Become knowledgeable about community resources, employment 
opportunities, and the local labor market by periodically 
visiting local businesses, industry and social service 
agencies. 



7. VlAB luidi mraluats thm oouns^ling progruit 



Annually r^visv, utilizing thm Counselor Advisory Group, 
othsr staff, and adainiatration, tha counaaling program 
contant baaad on atudant naada and coapatancy atataaanta as 

idantifiad through Tha Indiana Stata Plan for Davalopniantal 
School counaaling, 

Continua davalopnant and updating of counaaling curriculum « 

Establish tha counaaling dapartaant calandar. 

Evaluata tha counaaling laarning activitias as thay ara 
implaaantad. 

Conduct follow-up studias and conBiunicatad rasults of 
avaluationa to various publics. 

a. Pursua profaaaioaal grovths 

Attand local school inservica and state sponsored staff 
developnant offerings. 

Join in associations. 

Read professional journals. 

Become knowledgeable in current issues in education. 

Attend relevant workshops and conferences sponsored by 
professional organizations. 

Take post-graduate courses. 
OraaiiigatiQnal Relationships; 

The elementary school counselor is supervised by the district 
designee, works collaboratively with other counselors and 
student service staff, and works cooperatively with other 
school and district staff. 

Parformanaa Standarda: 

An elementary school counselor's performance is considered 
satisfactory whan the counselor performance evaluation form so 
indicates. The elementary school counselor participates by 
completing a aelf evaluation. 
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gft|fl>y.« JOB DggCMPTIOM 



Provid. a co«pr«h«n.iv« d.v.lopm.ntal counsaling program Cor 
middla laval studants. 

consult with taachar., parant. and ataff to anhanca thair 
affactivanaaa in halping studants. 

Provida support to othar »iddla laval aducational programs. 

TO provida diract counsaling support to studants through 
rasponsiva sarvicas. 

1. Implamant tha middla laval davalopmantal counsaling 
curriculum. 

Guida individuals and groups through tha procass of 
davaloping aducational and caraar plans. 

Counsal individuals and small groups of students with 
problems. 



2. 



3. 



4. consult with teachers, parents and staff regarding needs 
of middle level students. 

«i Rafer children with problems and their parents to 

SSiJIa?i.t aJl/or special programs; specialist and outside 

agencies* 

6. Participate in activities which contribute to the effective 
operation of the school. 

7. Plan and evaluate the counseling program- 

8. Pursue continuous professional growth. 



1. XaplMMt thm Kiddle 4«T«lopn«Btal oott]i«#li&g 
ourrioaiuBt 

Conduct d«v#lopa#ntal lessons in classrooa settings in 

conjunction with teaching staff. 

Consult with and/or bm a rasourca parson to taachars to 
facilitata inclusion of counsaling contant which is found 
in tha UuiiAIlA Curriculua Profieisncv Cutda fl987) and It^ 
Indiana Stata Plan for QavalQD»antal Counsaling. 

2. oulda groups of and iadlTidual studaats through tha 
daTalopaaat of adueatloaal and oaraar plans t 

Provida oriantation activitias to incoming studants. 

Guida alddla laval studants in tha davalopmant of thair 
high school and post high school plans. 

Collaborata with the alamantary school counsalors and high 
school counsalors to affact, raspactivaly, tha incoming and 
outgoing studant orientation program. 

Coordinate course selection and preregistration of 
students . 

Assist new students entering school after the school year 
begins with course selection. 

Coordinate career interest assessment and interpretation or 
results. 

Coordinate career education activities within curriculum 
areas under the area of **Learning to Work** based on the 
Indiana State Plan for Developmantal School Counseling. 

Facilitate student participation in their education 
process — may continue to work with student's portfolio 
sy tem of evaluation. 



3. CouBsel individual and email groups of students with 
problem I 

Conduct structured, goal-oriented counseling sessions in 
systems response to identified needs of individual or 
groups of studentS'-'-recurrent topics include: noademic 
failure, child abuse, attendance problems, family issues, 
substance abuse, suicide prevention and intervention, 
behavior problems, peer problems, and pregnancy. 
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Coasttlt with t««oh«r«, par«ats, and •t%tt fqmxAinq tte 
of alddl* iml studMitst 

Particip«t« in/conduct conformctts with t««ch«rs, parents, 
and atudants. 

conduct in aorvico programs for faculty. 

Act aa a raaourca parson for faculty, staff, and parants. 

conduct or provide .opportunities for parent education 
programs . 

write articles for parent newsletter. 

Assist fanilies with school related problems. 

May iaplenent and supervise an advisory/advisee or peer 
program for staff or students. 

Refer students with probleas and their parents to special 
progress, speoialists, and outside agencies: 

consult and coordinate with school community specialists, 
such as licensed school social workers, licensed school 
nurses, licensed school psychologists, administrators and 
community baaed mental mental health profeasionals, service 
agencies and physicians. 

Participate ic activities which contribute to the effective 
operation of the school t 

Provide continuous orientation of staff and community to 
the developmental counseling program through use of 
newsletters, local media, school and community 
presentations . 

Serve on departmental curriculum/community committees. 
Interpret group test results to faculty and staff. 

contribute to the school's goals for enhancing education in 
the building. 

Establish effective liaisons with the various staffs. 

Act as an advocate for groups and individual students as 
decisions are made that will affect those students. 

Become knowledgeable about community •'2}^^?*"^ 
opportunities, and the local labor market by periodically 
visiting local businesses, industry and social service 
agencies. 
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7. VI ab4 •Tmlumt« thm eoimssli&g progmi 

Annually r«vi«v utilizing thm Counselor Advisory Group, 
othar staff, and administration , tha counsaling program 
contant basad on studant naada and coapatancy stataaants as 

idantifiad through Tha Indiana Stat« Plan for DsvsloDmantal 
SehQQl Counsalina. 

Continua davalopaant and updating of counsaling curriculum. 

Establish tha counsaling dapartmant calandar. 

Evaluata tha counsaling laarning activitias as thay ara 
implamantad. 

Conduct follov*up studias and communicata rasults of 
evaluations to various publics. 

8. Pursua continuous profassional grovths 

Attand district sponsored staff development offerings; 
joining associations. 

Read professional journals. 

Become knowledgeable in multicultural issues in education. 

Attend relevant workshops and conferences sponsored by 
professionally appropriate organizations. 

Take post-graduate courses. 



organisational RelatioBaliiDSX 

The middle level counselor is supervised by the district 
designee, works collaboratively with other counselors and 
student service staff, and works cooperatively with other 
school and district staff. 



Parforaance Standards I 

A middle level counselor's performance is considered 
satisfactory when the counselors performance evaluation form so 
indicates. Tha middle level counselor participates in their 
own evaluation by completing a yearly self evaluation. 
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«imPt.g JOB PggCMPriQM 



Titlai ligh toheol counselor 

To provid*, a« a aaabar of th« Studant S«rvic«« staff, a 
coapr«httnalvtt davalopaantal counaaling program for all 
studanta . 

To provida conaultation with teachara, staff, and parants to 
•nhanca thair •ffactivanaaa in halping studanta. 

To provida aupport to othar high achool •ducational programa. 

To provida diract counaaling support to studants through 
raaponaiva sarvicas. 

um-kar Job mgy>ii«ibiliti«s: 

1. laplaaant tha high school counsaling curriculum. 

2. Guida groupa and individual studants through tha 
davalopmant of aducational and carear plans. 

3. Counsal amall groups and individual studants with 
problama. 

4. Conault with teachers, staff and parents regarding the 
davalopmantal needs of studants. 

5. Rafar studants (as needed) with problems to appropriate 
community raaourcas. 

6 Participate in, coordinate or conduct activities which 
contribute to tha affective operation of the school. 

7. Plan and evaluate the b iilding counseling program. 

8, Puraue professional growth. 
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I. laplMMit thm high sehool oouM^liag ourriouliat 

Conduct learning actlvltias in classrooB sattlngs with 
taachara. 

Consult with and ba a rasourca parson to taachars to 

facllitata inclusion of counsaling curriculum vhich is 
found in tha Indiana CurrictiluM Proficiancv Cuida (1987) 
and Tha Indiana Stata Plan for Davalepmsntial Sehool 
Counsslina. 



2. ouida groups and iadlTldual studaats through tha 
davalopaaat of aducatloaal and oaraar plans t 

Provida oriantation activitias for studants nav to tha 

school • 

Participata in orientation programs for incoming 9th grade 
studants • 

Guide 9th and loth grade studants in the updating of their 
high school and post high school plans, keeping options 
open for various post secondary opportunities. 

Guide 11th and 12th grade students in evaluating their 
current status / planning their academic progress toward 
graduation and post secondary opportunities; perhaps 

continuing portfolio evaluation with the student. 

Guide 12th graders to help then develop and take 
appropriate steps towards implement ing their post high 
school education/ career plans. 

Coordinate educational placement. 

Collaborate with middle school counselors to effect the 
educational placement of 8th grade students. 

Assist students new to the district with course selection 
at the time of registration. 

Interpret standardized test results and information to 
students, parents and teachers. 

Guide groups and individual students in the application of 
test results and information to their educational and 
career plans. 

Interpret results of college entrance test/career 
assessment to groups of students. 
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Guld* all »tud«nt» to d«v«lop c«r««r/vocational plana 
through th« t«aching or supervision of car««r •ducation 
activities. 

Provide a sschanisa for ths systsaatic and sfficisnt 
diss«aination of current, accurate information needed by 
individual students and parents as they develop their 
educational and career plans. 

Inform students and parents of financial aid possibilities. 



Counsel small groups and Individual students vlth problems: 

conduct structured, goal-oriented counseling sessions in 
systematic response to identified needs of individuals or 
groups of students. Topics at the high school level may 
include academic failure, attendance and behavior 
problems, peer problems, family issues, child substance 
abuse, suicide threats and attempts, sexuality issues, 
etc. 

Consult with teaohers, staff and parents regarding the 
developmental needs of students: 

Participate in/ conduct conferences with teachers, parents, 
and students; conduct in service programs for faculty. 

Act as a resource person for faculty, staff and parents. 

Conduct or provide opportunities for parent educational 
programs . 

write articles for parent newsletter articles for parent 
newsletter. 

Assist families with school related problems. 

May implement and supervise an advisor/advisee or peer 
program for staff or students. 

Refer ehlldren vlth problems and their parents to special 
programs, speeialists, and outside agencies: 

Consult and coordinate with in-school specialist such as 
school administrators, licensed school social workers, 
licensed school nurse, licensed school psychologist, 
community based mental health professionals, service 
agencies and physicians. 
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<. Fartidlpattt la, ooorAlMta or oonduot motlTltlos whleh 
ooatrlbato to tho offootlTO opormtloa of thm oohoolt 

Provido continuous orlontatlon of staff and conaunlty to 
tho dovalopaantal counsaling prograa through uso of 
navslattars, local aadla, school and com«iunity 
prasantatlons. 

Ssrvs on dapartmantal currlculUB/couaunlty conmlttaas. 

Intarprat group taat rasultc^ to faculty and staff. 

Contributa to tha school's goals for anhancing aducation 
in tha building. 

Establish affactiva liaisons with tha various staffs. 

Act as an advocata for groups and individual studants as 
dacisions ara mada that will affact thosa studants. 

Bacoma knowladgaabla about connunity rasourcas, amployment 
opportunltias, and tha local labor markat by pariodically 
visiting local businassas, industry and social sarvicas 
agancias. 

7. Flan and avaluata tha building oouasaliag prograai 

Annually raviav, utilizing tha Counsalor Advisory Group, 
othc.r staff, and administration, tha counsaling program 
contant based on studant naads and compatancy stat^ .ants 
as idantifiad through Ths Indiana strata Plan for 
DevlQPmsntal School Counsslina. 

Establish the counsaling department calendar. 

Evaluate tha counseling learning activities as they are 
implemented. 

Conduct follow-up studies and communicate results of 
evaluations to various publics. 



8. Pursue profassioaal growth: 

Attend state and local sponsored staff development 
offerings; join associations. 

Read professional journals. 

Become )cnowledgeabla in current issues in education. 

Attend relevant workshops and conferences sponsored by 
professional organizations. 

Take post-graduate courses. 



Th« high school l«v«l coun««lor i» »up«rvi»«d by th« district 
dttsignM, work* collaborativ«ly with oth«r coun««lor« and 
coun««ling staff, and works cooparativaly with othar studant 
sarvica parsonnal and schocl staff. 



''*rf?nif*«* staadardai 

A high school laval counsalor's parforaanca is considarad 
satisfactory whan tha counsalor's parforaanca avaluation form 
so indicatas. Tha high achool laval counsalor participatas in 
perforaanca avaluation by coaplating a sal f -avaluation. 



Final Rules 



TITLE 511 INDIANA STATE BOARD 
OF EDUCATION 

LSA Document #89-142(F) 
DIGEST 

Adds 511 1 AC 10-1-65.5 to establish requirements for 
certification for school counselors entenng counselor 
education programs on or after September 1. 1991. 
Effective 30 days after flling with the secretary of state. 

511 lAC 10-145.5 

SECTION 1. 511 lAC 10-1.65 5 IS ADDED TO 
READ AS FOLLOWS: 

511 lAC 10-145.5 Counselor. Khool services license 
AuJienly: IC »-M4 
AflKtei: IC 20-1; IC 204.14; IC 20.S.I-7.S 

Sec. 65.5« (a) Candidates will be quaiifled for 
the school services standard license — counselor 



when they h«vt completad the fMlowinc rtquiit* 
mtnta: 

( 1 ) On« ( 1 ) of the fellowinf professional exptri* 
encts: 

(A) Two (2) yean creditable teaching exptri* 
ence. 

(B) A valid out-of-state school counseling 
license and cne (1 ) ytar experience as a school 
counselor in another stata. 

( C ) A m inimum of one ( 1 ) year school c ounseU 
ing internship in a school setting under the 
supervision of an institution of higher educa- 
tion that has boon approved for training Khool 
counaelora. 

(2) A niaatar% degree in counseling or a related 
fleld from a regionnlly accreditod institution and 
have completed thirty (SO) semester hours in 
counseling and guidance at t|ie graduate level. 

(3) Knowledge or competencieo in the following 
core areas of study: 

(A) Counseling theory, including theones and 
techniques of counseling and their application 
to school settings. 

(B) Human growth and development, which 
must include learning theory withm appropri* 
ate cultural eontaxts. 

(C) Social and cultural foundations, includ* 
ing societal c^^anges and trends, social mores, 
and interaction patterns, and differing life* 
styles. 

(D) The helping relationship, including help- 
ing processes and skills. 

(E) Group dynamics, processing, and coun- 
seling, including group counseling methods 
and sicills. and group leadership styles. 

( F) Lifestyle and career development, mclud* 
ing o«*cupational and educational information 
sources and career and leisure c^ inselinr 

(G) Appraisal of the individual, including 
group and individual appraisal approaches and 
use of appraisal results in helping processes. 

( H) Research and evaluation, including basic 
statistics, research development and impitmen* 
tation. and program evaluation. 

(I) Professional orientation, which must 
include classroom management and methods, 
organisation of Khools, and cooperation with 
other school services pereonnel. 

( 4 ) Complete a supervieed practicu m i n counsel 
ing. The practicum and internship expenencei 
must provide the candidate with supervised coun 
seling practice with students at all levels. 

(5) Been recommtnded by the accredited tnstitu 
tion where the approved qualifying program wa 
completed. 
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(k) Hit hoMtf rf Ui« •chool ttrrictt lictnM — 
cciiMtlor it tligiUt to ttm tt t counttlor at ill 
ItviAt. 

(c) tlittchoolitnrictttUndtrdlictntt — coun. 
itlor may bt rtntwid at tptcifltd in SU lAC 10*3-1. 

(d) Tht school strvictt standard license — coun- 
icior mar bt i^oftstionaiiztd when the holder has 
compltttd the followinf : 

(1) Five (5) ytart txptrience in accredited 
schools as a school counselor, with at least half- 
timt in coianttlinf • 

(2) Eifhtttn (18) or mort fraduatt temttter 
hourt in counttlor education beyond hours 
rtquirtd Ak tht standard license, including four 
(4) tdditional areas such as the followinf: 

(A) Evaluation and accountability. 

(B) Consultation. 

(C) Advanced practicum. 

(D) Statittict, rettarch« computer tech- 
nology. 

(E) Suptnrition of counselinf proframs. 

(F) Sirattgitt for developing and expanding 
tht human pdtntial. 

(G) Program managtment. 

(H) Runily counttling. 

(3) Bttn rtcommtnded for the professional 
license by tht institution where the approved pro- 
fessionaiiiation program wis completed. 

(e) The requirements of this section apply to all 
candidates accepted to a counselor training program 
on or after September 1, 1991 J Indiana State Board of 
Edwatxon; 511 1 AC 10-1-65 5. filed Apr lu. 1990, i jO 

LSA Document 089'n2(F) 

Priced Rule Published: December l 1969, U IR r 

Hearing Held. / -^^nry 18, 1990 

Approved by Attomt^ General: March 22. 1990 

Approved by Governor: Apnl 5, 1990 

Filed unth Secretary of State: Apnl lO, 1990. 2 JOp m 

tncorporaUd Documente filed unth Secretary of State. 

None 
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